RESOLUTION NO. 15-22

A RESOLUTION OF THE CITY OF ROSWELL, NEW MEXICO AUTHORIZING THE CITY MANAGER
TO ENTER INTO AN AGREEMENT AMENDING THE COLLECTIVE BARGAINING AGREEMENT
WITH THE ROSWELL POLICE OFFICERS ASSOCIATION AND AN AGREEMENT AMENDING THE
COLLECTIVE BARGAINING AGREEMENT WITH THE UTILITY WORKERS UNION OF AMERICA,
AFL-CIO, LOCAL 51.

WHEREAS, the City currently partners with the Roswell Police Officers Association and the
Utility Workers Union of America, AFL-CIO, Local 51, on their respective labor agreements; and

WHEREAS, the purpose of these respective agreements is to further promote harmonious
relations within the City as we work together to enhance the level of service provided within
our community; and

WHEREAS, representatives of the Roswell Police Officers Association and the Utility Workers
Union of America, AFL-CIO, Local 51 have met with the City Manager and his administrative staff
to cooperatively craft the proposed amendments to the respective Collective Bargaining
Agreements as included herein as Attachment “A” and Attachment “B” to this Resolution; and

WHEREAS, the proposed amendments to the respective Collective Bargaining Agreements
embody primarily the compensation plan language as previously presented to the City Council
along with minor housekeeping items.

NOW THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL, THE GOVERNING BODY OF THE CITY
OF ROSWELL, NEW MEXICO hereby authorizes the City Manager to enter into an agreement
amending the collective bargaining agreement with the Roswell Police Officers Association and
an agreement amending the collective bargaining agreement with the Utility Workers Union of
America, AFL-CIO, Local 51.

PASSED, ADOPTED, SIGNED AND APPROVED this 9th day of April, 2015.

29 Dennis Kintigh;Mayor
CITY SEAL

ATTEST:

Shar

Sharon Coll, City Clerk




ATTACHMENT “A”"

AGREEMENT AMENDING COLLECTIVE BARGAINING AGREEMENT

The parties agree that in lieu of traditional negotiations in 2015, the parties have entered into
this agreement. The Collective Bargaining Agreement between the City of Roswell, New
Mexico (“City”) and the Roswell Police Officers Association (RPOA) is amended by eliminating
in their entirety Article 14.7(a), Article 15(d)(h), Article 17.4, Article 29.1, 29.5 and 29.6, and
replacing such language with the following sections and adding new language to Article 13, all
to read as follows:

ARTICLE 13
HOLIDAYS

13.2 A Police Department sworn employee shall be paid ten (10) hours at the regular hourly
rate of pay for holidays observed by the City, unless listed as an eight (8) hour a day
employee.

ARTICLE 14
SENIORITY

14.7  Seniority Shift Bidding

(a) Sergeants and Patrol Officers will bid according to their seniority, and they will
bid for shifts and days off. This applies only to Field Services. Specialty divisions
will bid according to their date of transfer into the division.

ARTICLE 15
FILLING VACANCIES/PROMOTION

15.3 Promotional Process

(d) Upon completion of the written exam, applicants with a seventy percent (70%)
or higher score will advance to the oral board portion of the examination.

(h) In the event of a tie at the end of the process as set forth in subsection (d) or (g)
herein, seniority will prevail.

ARTICLE 17
EMPLOYEE INITIATED TRANSFERS

17.4 Minimum experience for assignment to the Criminal Investigations Division, Support
Services Division, Street Crimes / Intelligence /School Resource Officer Division, and
Special Investigations Division shall be two (2) years of service in the rank of Police
Officer. If there are no applicants meeting the criteria, an open position can be
advertised waiving the two (2) year minimum.

ARTICLE 29
COMPENSATION

29.1 The following pay plan procedures will be utilized by the City to determine annual
employee compensation.

There will be eight (8) steps in each grade with a three percent (3%) separation between

steps.

- After completion of one (1) full year of employment, employees are eligible for step
adjustments and, conditioned upon satisfactory job performance, will advance to the




29.5

29.6
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next step within the employee’s pay grade on either July 1 or January 1 of each year,
determined as follows:

- Employees whose anniversary date of hire falls on or between April 1 and September
30 will receive step adjustments on July 1.

Employees whose anniversary date of hire falls on or between October 1 and March
31 will receive step adjustments on January 1.

- Employees who have reached the maximum step in pay grades and, conditioned
upon satisfactory job performance, may be compensated in the form of
compensation equal to the three percent (3%) of the employee’s gross base salary or
the percentage of increase received by City employees not covered by a bargaining
agreement. This compensation does not constitute an increase to the employee’s
base salary.

Market salary

- Annual market salaries are assessed by City for possible adjustments utilizing
benchmark organizations at a rate of 55% (+/- 5%). The Union acknowledges that
adjustments will vary between job positions and that the City may make salary
adjustments to different positions based on its annual market salary assessments, and
that salary adjustments are not required to be made to any particular position or to
be equal in amount or percentage among bargaining unit employees who hold
different positions. Based on the annual market salary assessments, the City may
reassign a position to a different pay grade or to a newly created pay grade.
Benchmark cities and/or counties chosen for comparison purposes are solely
determined by the City

COLA (Cost Of Living Adjustments)

- Cost of Living Adjustments may be made by the City annually, normally on July 1.
Cost of Living adjustments will take into consideration the U.S. Bureau of Labor and
Statistics Employment Cost Index and Consumer Price Index, and the American City
and County Municipal Cost Index.

The ability to provide the foregoing market assessment adjustments to salaries,
compensation for employees who have reached maximum step in pay grades, and COLA
shall be based on the City’s annual fiscal condition as determined at the sole discretion of
the governing body of the City of Roswell.

Specialist pay:

Sworn Personnel in “support” positions such as Technical Services Unit (TSU), Street
Crimes, Investigations, Narcotics, Administrative Support, Professional Standards and
School Resource Officer’s will after three (3) consecutive years in the positions without
any discipline above a “Letter of Reprimand” and fully qualified to include the
completion of advanced level training and State mandates will be eligible for $100 a
month as a specialist, stipend. Disciplinary action will suspend the stipend for one (1)
year.

Master Track Program

An incentive based program where sworn members who have either an Associate’s
degree, Bachelor’s degree, or accumulated college credit hours and years of military
service and years of service with the City of Roswell can qualify for up to an eight
percent (8%) increase in pay. To qualify, a member must request to participate in the
Master Track Program in writing, successfully pass an annual physical and pass an
annual fitness test. The requirements of the program are set forth in policy. Individual
results will determine the percentage of pay increase. Those wishing to participate
must contact the Fitness Coordinator for full plan information and forms.

The remaining sections under Article 29 are unaffected by this Agreement.



ATTACHMENT “A”

ARTICLE 47
TERM OF AGREEMENT

47.1  This agreement will be in effect on July 1, 2015 following ratification by the bargaining
unit employees and approval by the City Council. This agreement will remain in full
force and effect through June 30, 2018.

47.2  Either party may reopen negotiations by filing written notice with the other party no
earlier than March 1 and no later than April 1, 2016. Each party may open economic

items and two (2) non-economic issues for renegotiation on this reopener provision.

47.3  Either party may request to negotiate a successor agreement by filing written notice
with the other party no earlier than March 1 and no later than April 1, 2018.

IN WITNESS WHEREOF, THE parties to this Agreement have set their hands and seal this

day of , 2015
APPROVED: APPROVED:
President Steve Polasek, City Manager
Roswell Police Officer Association City of Roswell

Date Date






